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Section B

Club hOpe earns chamber award

Teachers contract negotiations begin

By DOUGLAS MELVOLD
The Maquoketa Area Chamber of Commerce this 

week installed its leadership for the year, announced 
winners of its two highest awards and heard an up-
date on health care reform and other federal issues.

The activities took place at the chamber’s an-
nual meeting, held Tuesday morning, Jan. 26, at the 
Decker House restaurant.

Forty-seven chamber members attended the 
90-minute breakfast.

Kathy Seyfert will continue as president of the 
chamber board for a second year. She is vice presi-
dent and branch manager of Iowa Bank in Maquo-

keta.
Mindy Orris and Club hOpe of Maquoketa Com-

munity High School were named recipients of the 
chamber’s President’s Award for their community 
service.

And U.S. Rep. Bruce Braley, D-Iowa, was named 
recipient of the Executive Director’s Award.

Two business people were installed as new board 
members. They are Kerry Schepers, co-owner of 
Maquoketa Financial Group, and Dr. David Sybes-
ma, owner of Sybesma Eye and Vision Center. They 
will serve three-year terms.

They replace Patrick Bollman, principal of Briggs 

Elementary School, and Marla Franzen, a loan offi-
cer for Maquoketa State Bank, who completed three-
year terms.

Holdover members of the nine-member board are 
Sally Davies of Sunshine Preschool & Day Care, 
Marisa Weis of the Comfort Inn, Katie Brown, 
Mark Burke, team leader for Alliance Pipeline, Tom 
Devine of the Maquoketa Area Family YMCA and 
Ron Schaefer of Mazak Co.

Seyfert presented the President’s Award to Orris, 
who accepted it on behalf of Club hOpe.
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Pete DeCook, center, an aide to U.S. Rep. Bruce Braley, D-Iowa, 
accepts the Maquoketa Area Chamber of Commerce’s Executive Di-
rector’s Award on Braley’s behalf during the chamber’s annual break-
fast meeting held Tuesday, Jan. 26, at the Decker House Restaurant. 
At left is chamber Executive Director Stacy Driscoll and at right is 
chamber President Kathy Seyfert. Braley, who was in Washington, 
D.C. and unable to attend the meeting, accepted it during a brief stop 
in Maquoketa Thursday afternoon, Jan. 28.

Mindy Orris, left, adviser to club hOpe at Maquoketa Commu-
nity High School, accepted the Maquoketa Area Chamber of Com-
merce’s President’s Award on behalf of the club. She was accom-
panied by club members, from left, Laura Osterhaus, Bailey Miller 
and Alisa Root. The club was honored for its many community ser-
vice projects.
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By KELLY GERLACH
Contract negotiation time arrived 

for the Maquoketa Education Asso-
ciation (MEA) and the Maquoketa 
Community School District. The 
two parties will have their work 
cut out for them before they reach a 
middle ground somewhere between 
0 and 7 percent.

Members of the MEA presented 
their initial contract proposal to 
the Maquoketa Community School 
Board prior to the board’s Mon-
day, Jan. 25 meeting.  The proposal 
opens negotiations for the next 
two-year contract.

The MEA’s initial proposal 
calls for a salary increase of 7 per-
cent.  The change would increase 
the base salary from $25,740 to 
$27,542 based on 187 contract 
days.  The increase is to be based 
on an adjusted salary schedule in-
cluding Teacher Salary Supplement 
(formerly called Teacher Quality 
Compensation) funds as mandated 
by the state.

Changes in the base salary are 
factored into all the various step 
improvements on the district’s pay 
schedule.  All levels of teacher pay 
are figured as a percentage of the 
base.  Thus when the base salary 

increases, so do all the salaries on 
the steps above it.

The proposed salary increase 
does not factor in any added costs 
for insurance premiums or other 
benefits for next year.  The MEA’s 
contract proposes to maintain the 
existing level of health, vision and 
dental insurance coverage.  The 
district should learn about insur-
ance premium changes after Feb. 
16, according to district Superin-
tendent Kim Huckstadt.

The school district countered 
with no salary increase, main-
taining the existing base salary of 
$25,740 with no step increase for 
those who would be eligible under 
the current salary schedule.

In its counterproposal, the dis-
trict explained its difficult financial 
position: across-the-board cuts of 
1.5 percent and 10 percent in state 
aid exceeding $830,000, a certified 
enrollment decrease of about 30 
students this year and another sig-
nificant loss following this year’s 
large graduating class and a low al-
lowable growth rate.

“It’s a one-two punch,” Huck-
stadt said in an interview Tuesday, 
Jan. 26, discussing the economy 
and declining enrollment.  “The 

budget starts backing up.  We have 
less money and have to adjust to 
that.

“This is the framework we’re 
working with.  (The district) typi-
cally really doesn’t come out with 
such a conservative proposal.” 

The MEA wants Teacher Salary 
Supplement dollars, which come 
from the state to keep salaries com-
petitive, to be incorporated into 
the salary schedule and distributed 
to all eligible employees on an in-
dexed basis, the same with any sim-
ilar funds received from the Del-
wood Community School District.  
In the past, the state sent the money 
and disbursement was determined 
outside of contract negotiations.

Huckstadt said those dollars, 
once separate funding, have now 
become part of the bargaining pro-
cess.  He said the district has to 
comply with that but no specific 
guidelines have been set as to how 
to incorporate those funds.

The MEA proposes changing 
work outside of contract pay (at-
tending conferences, workshops, 
training, for example) from $100 
per day to the individual teacher’s 
per diem rate.  The district did not 
accept the change.

The MEA proposal calls for 
changes in family illness leave.  
Family illness leave currently is 
extended for employees’ dependent 
children, spouse, parents, parents-
in-law and household members.  
The association seeks to strike “de-
pendent” from the contract and to 
have 15 days leave granted for cata-
strophic illness.

In response, the district proposed 
to change those covered under the 
definition of “family” to children, 
spouse and parents.  The district’s 
proposal would grant employees up 
to 10 days of additional leave for 
catastrophic illnesses for a serious 
family illness in which the fam-
ily member’s medical condition is 
considered critical.

The two parties also don’t agree 
on language changes in personal 
leave days.  The MEA wants three 
days of personal leave that, if un-
used, would accumulate from year 
to year for a total of five days.  The 
school district did not accept the 
change.

The MEA and school district 
representatives will continue ne-
gotiations in closed session as al-
lowed by law.


